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Terms of reference for the committees of the Governing Board 2018-19
Establishment of Committees
At the last Governing Board meeting of the academic year, governors will agree the terms of reference and membership of all of its committees.  Each committee shall have a minimum of three members, of whom one will be appointed as Chairman for the year at the first meeting.  
The Head Teacher may be a member of any or all of the committees with the exception of the Head Teacher’s Performance Review group. The Head Teacher would be additional to the minimum number required.
Associate members may be nominated for each committee and shall serve a term of four years

Meetings of the Committees
Each Committee shall meet at least three times during the academic year.  The dates of the meetings are to be agreed in advance.  However, should an additional meeting be required, it may be summoned at any time by the Committee Chairman or any three Governors, ideally at seven days notice.
Statutory meetings for exclusion, complaints or staff appeals / grievances / discipline will be convened by the Clerk within the timescale set in the relevant procedures.
Quorum

There shall be a quorum when three or more Governors are present at a meeting, unless otherwise stated. Associate members or advisory members do not count for the quorum.
Voting

Every matter shall be determined by the majority of votes of the Committee members, including associate members, present and voting on the question.  In case of equality of votes the Chairman of the Committee shall have a casting vote, whether or not he/she has voted previously on the same question.

Minutes

A minute of the Committee shall be taken at every meeting, taking into account the requirement for confidentiality on appropriate matters, and reported to the Governors at their next meeting. Any papers or reports submitted to the committee shall become part of the minutes.
Once approved by the committee, the minutes shall become a matter of public record with the exception of any part that has been agreed to be confidential. Any confidential sections shall be kept on a separate sheet and available only to the governors concerned.
Minutes should be taken by a clerk who may or may not be a member of staff, with the exception of the Head Teacher who must not take minutes for any meeting of the governors. A governor or a member of staff may take minutes of a committee meeting if the clerk is unavailable.

Complaints and Policies
Each committee may be delegated to review any complaints and policies as are considered appropriate by the Governing Board.  See Appendix 1.
1. Admissions Committee.
The Admission Committee will act on behalf of the Governing Board to exercise its duties as the Admitting Board as follows;
a. To monitor all legislation and review any relevant regulations relating to the admission of children to Voluntary Aided Schools.

b. To make appropriate recommendations to the Governors to ensure that North West London Jewish Day School has lawful admission arrangements, which safeguard the religious ethos of the school.

c. To ensure that all admissions to the school are carried out strictly in accordance with the School Admissions Policy that has been approved by both the full Governing Board and London Borough of Brent.

2. Communications Committee 
To work closely with the Head Teacher, and any relevant members of staff, on all area related to Communications, both internal within the school community (including parents) and external with the community and the Media.
The remit of the committee is as follows;

a. Overview of the website –to ensure that it is up to date and relevant, is compliant with Ofsted, Companies House and Government requirements in terms of required documentation on the web-site, and that the website is continually updated.

b. Digital Communication (via e-mail, social media or text) –to ensure that the correct etiquette, procedures and e-safeguarding are adhered to in all digital communication with staff, parents and the PTA.

c. Advertising and PR – to ensure that key events (Educational. Social and charitable) are communicated to and, hopefully covered in the local and Jewish press. Help the school develop materials for any advertisements for the school, eg open evenings, staff recruitment, editorial contribution into local / Jewish press etc.
d. Major publications, eg School Prospectus – to update the current prospectus and, in the future, develop a new prospectus as and when necessary.

e. Internal and external communication with a goal to paperless communication through MIS system – to maintain good communication with parents to ensure that the right information (useful, relevant etc) is delivered in the most relevant way. Work on any surveys for parent or staff bodies and advising how to communicate sensitive issues, if needed, as and when they occur. Monitor and support the staff to facilitate parent interaction and communication using the MIS system.

f. Governor communication with parents – issue a termly Governors’ newsletter to keep parents informed of work behind the scenes, de-mysitfying the work of the Governing Board, raise the visibility of the Governing Board and encouraging people to become involved in the work of the committees. Ensure that the 7 principles of governance are clearly communicated.

g. Ensure that all communications from the school and / or governors are compliant with the Code of Conduct.

h. Governor to Governor / staff communication – to support each governor committee with their communication needs and work with the Clerk to the Governing Board and Committee Chairs to ensure that there is clear communication between committees and that information presented is easily understandable. 

i. Pupil engagement – to ensure that the pupils’ voice is heard in decision making.

j. Data Protection – to ensure that data protection policy is up to date, compliant with current legislation and followed correctly.

k. Information for Parents – to develop and maintain a parent information pack to be sent to all parents at the end / start of the school year.
3. Finance Committee.
The remit of the Finance Committee is as follows: 

a. To advise the Governing Board on financial strategy and policy within the resources available
b. Ensure appropriate systems and procedures are in place to ensure the completeness and accuracy of   accounting records and the effective use of public and private funds for the delivery of the School objectives

c. Prepare and approve the annual budget for presentation to the Governing Board (Revenue and Capital).

d. Forward planning models eg a 3 year business plan

e. Determine the level of General Voluntary Contributions, lunch fees and Nursery Fees to be requested.

f. Monitor and analyse actual income and expenditure against the approved budget and review variances for each month of the finance year (revenue and capital). 
g. Make and review arrangements with Bankers and Auditors.

h. Approval of annual accounts and local authority reports.

i. Advise on the financial impact of major areas of new expenditure /resources.

j. Provide support to the school office for financial and accounting matters utilising the skills and experience of committee members in the following, non-exclusive list of areas:

· Preparation of periodic Management Accounts;
· Monitoring expenditure in specific areas, e.g. catering.
· Implementation and adherence to the relevant statutory standards of financial control including supervision of Internal Audits to monitor and maintain appropriate controls.

Sub-groups – 

Budget research group, looking at comparative budget and staffing structure.
Finance Action Group – to progress issues raised by the committee
4. Governors’ Management Committee

The committee has open membership.  It meets regularly through the school year to progress current business matters, to keep governors informed of new or ongoing matters and to make any such decisions as delegated specifically to it by the Governing Board or its committees.
5. Pay Committee
The Pay Committee will comprise three members, including the Chair of Finance, and Chair of Stafing. The Head-teacher will present her recommendations to the Pay Committee.

The Pay Committee will:

a. Ensure that the pay policy is operated in a fair and equal manner for all members of staff.
b. Ensure that the criteria set by the pay policy is applied in determining the pay of each teacher at the annual review. Decisions for pay progression will be made with reference to the teachers’ appraisal reports and the pay recommendations they contain.
c. Observe all statutory and contractual obligations.
d. Minute clearly the reasons for all decisions and report the fact of these decisions to the next meeting of the full Governing Board.
e. Take account of the budgetary implications of the exercise of pay discretion and make recommendations to the Governing Board accordingly.
f. Together with the Head Teacher ensure that the Governing Board complies with the Appraisal Regulations 2012 (teachers).
g. Receive and consider the recommendations of the Head Teacher’s Performance Review Committee with regard to remuneration of the Head Teacher.
6. Premises and Security Committee shall be responsible to the Governing Board for:

a. Overseeing the daily and long term management of the School fabric, both exterior as well as interior.

b. Planning and carrying out maintenance, refurbishment and capital improvements to the School.

             Overseeing and supervising the cleaning of the School and ground maintenance.

c. Ensuring that the School is adequately insured for all necessary and reasonable risks.

d. Liaising with the School Security Officer on matters of safety and the security of the School.

e. Complying with Health & Safety regulations, including appropriate provision of First Aid
f. The premises committee may commit expenditure to the value of the budget set aside for maintenance and repairs and/or any funds allocated from the Fundraising Committee, subject to agreed delegation limits and tendering as appropriate. It will report to the finance committee on any funds spent or committed and seek approval for any commitments above the delegated authority or requiring additional school funds.

g. Risk Assessment – Out of school activities
h. Accident/Incident reports and actions
In an emergency, immediate action may be taken by the Chairman in consultation with the Head Teacher and Chair or Vice Chair of Governors.  Any such action must be reported to the Committee at the earliest opportunity.

7. Staffing Committee.

The Staffing Committee discharges the duties of the Governing Board of the School in its capacity as the employer of Staff.  Its tasks include the following:

a. To determine, approve and keep under review policies relating to the employment, recruitment, performance management, remuneration and terms and conditions of employment of all staff.
b. To receive, consider and make recommendations to the Governing Board on the overall staffing provision of the School.
c. To maintain a coherent, effective Pay Policy for all staff of the School, having regard to the Governing Bodies framework and principles.
d. To approve at agreed times in the year the annual (scales and) salaries of all staff. 
e. The development and administration of contracts for Chol and Kodesh teachers, administrative and support staff.
f. The development of ancillary documentation dealing with staff, including disciplinary and grievance matters, leave of absence, maternity and paternity leave, non-curricular complaints, and, where necessary, appeals and the procedures relating thereto.
g. Monitoring the progress of the Performance Review System.
h. Appointing an external advisor together with two or more governors to carry out the annual performance review of the Headteacher.
i. The provision of input in relation to staffing issues where interests overlap with the Finance, Teaching and Learning and Premises Committees.
j. Ensuring that the personnel records of all staff are complete and are kept up to date.
k. Dealing with all aspects of data protection and confidentiality as they affect the School generally.
l. The Staffing Committee will delegate all nonteaching appointments, to the Headteacher and a minimum of two members of Senior Management Team.
m. The appointment of the Headteacher and Deputy Headteacher, shall be carried out by a Committee appointed by The Governing Board, subject to final approval by the Board.
n. Allegations of abuse against staff/volunteers

o. Staff vetting and recruitment practices and single central record

p. Whistleblowing
The Staffing Committee will establish an Appointments Sub-Committee with the following membership and terms of reference.

a. The membership of the Appointments Sub-Committee will comprise a minimum of two Governors, who are members of the Staffing Committee (including the Headteacher), and an appropriate senior member of staff.  At least one member of every appointment panel will hold a valid Safer Recruitment certificate.
b. The Chair of the Staffing Committee (in addition to the appointed members) will have the right to attend any meeting of the Appointments Sub-Committee.

c. The Appointments Sub-Committee will be authorised to appoint all teaching staff below the level of Deputy Headteacher.

d. The Appointments Sub-Committee will report back to the Staffing Committee – at each of its meetings – on all appointments made.
e. The Sub-committee will maintain equalities information for all recruitment and appointments.
8. Statutory Committees

The Governing Board will exercise its obligations to consider pupil exclusions, complaints, pay appeals, grievances and disciplinary actions through a panel, to be convened by the Clerk to the Governing Board.  The panel will consist of any three governors who have had no prior involvement or personal interest in the matter.

The panel will be convened within the procedures established in the guidance and policy relevant to each case and within the agreed timescales.  

For complaint procedures, the panel will include an independent member who is a governor at another school. 
If there are not enough governors with no prior involvement in a case, the clerk will call in governor/s from another school.
9. Teaching, Learning and Curriculum Committee.

The Teaching, Learning & Curriculum Committee has the responsibility for the Secular Education within the School including the following;

	a. Monitoring the delivery and implementation of the curriculum, including PSED, PSHE/Citizenship and PE to ensure it is effective and fit for purpose.

b. Monitoring Teaching and Learning outcomes for all pupils, and particularly those eligible for Pupil Premium or with SEND, via assessment.

c. Monitoring the curriculum to ensure that it is accessible for every child and that it facilitates each child reaching their maximum potential.
d. Critically examining the senior leadership’s plans for the SDP/SIP, including Continuing Professional Development, that relate to Teaching, Learning and the Curriculum.

e. Reviewing the school’s Self Evaluation relating to Teaching, Learning and the Curriculum.

f. Making recommendations to the Finance Committee for expenditure on curriculum provision.

g. Ensuring the school’s learning environment is conducive to providing every child with the best education.

h. Liaison with the Staffing Committee on staffing matters, including staffing ratios, for good curriculum provision.

i. Liaison with the Vaad HaChinuch on educational matters particularly cross-curricular

j. Responsibility for reviewing all curricular complaints policies and such other policies as the governing Board shall allocate to be under its authority.

i.Monitor and consider the management and impact of behaviour for learning, including attendance and punctuality.


The committee will have the following sub-committees ;
Computing Sub-committee

The Computing sub-committee will submit a written note or give a verbal report on all issues related to computing and Internet safety to the TLC committee but the members will not be required to attend the TLC meetings.

Learning Environment Sub-committee

The Learning Environment sub-committee will submit a written note or give a verbal report to the TLC committee.

Assessment Sub-committee

The Assessment sub-committee will meet following school assessment weeks and will report to the TLC committee.

10. Va’ad HaChinuch 
The committee shall have a minimum of 4 members, at least three of whom shall be Foundation Governors.  The majority of the members of the Va’ad shall be School Governors.  Subject thereto all the Trustees other than members in their own right, the Principal, the Deputy Principal, the Headteacher, the Head of LK (or other senior members of the LK staff) shall be associate members.  The structure and working of the Va’ad shall be subject to the following conditions.

a. Every member of the Va’ad will be observant in regard to the laws of the Shulchan Aruch;
b. In deliberations and when making decisions, the Va’ad must pay due regard to guidance of the School Principal.
The Va’ad has the responsibility for the following:-

a. Ensuring efficient delivery of LK in the School in line with the Trust Deed and the ethos of the School.

b. Special Needs in LK.

c. INSET training for LK staff.
d. Deployment of LK staff within the School including class responsibilities and areas of curriculum responsibilities.
e. Recommendations to Trustees for expenditure on curriculum materials.
f. Liaising with the Trustees, Curriculum and the Staffing Committees where appropriate.
Nominated Governor Roles
The Governing Board should appoint one governor who will be the first point of contact and ‘champion’ for three specific areas of the school.  Whilst the named governor will take the lead, they will report back to the Governing Board on any actions taken or recommendations they may have and the Governing Board retains overall corporate responsibility.

It is expected that nominated governors will maintain regular contact with the Designated Lead Teacher. This may be by e-mail, phone or in person.  There should be at least one visit / contact per term.

Individual governors cannot be held liable in law unless they have acted recklessly or negligently.

Safeguarding, Child Protection and Looked After Children.

Contact person – Designated Lead/s for Safeguarding & Child Protection and Looked After Children.  

The Nominated governor will;

· Have and read the school’s policy for Safeguarding and CP; ‘Keeping Children safe in Education; Working Together to Safeguard Children and the Policy for Managing Allegations against Staff,

· Receive reports on the current number of identified children and referrals on a regular basis

· Monitor the progress and well-being of Looked After Children

· Monitor the frequency and effectiveness of staff training in safeguarding and CP

· Undertake training in safeguarding, child protection and safer recruitment

· Be aware of the LSCB and Local Safeguarding Board and their publications / reports (via web-site)

· Be aware of general administration for Safeguarding and Child Protection to ensure that it is compliant with current guidance, monitoring and evaluating effectiveness of Safeguarding procedures in the school.
· Should an allegation be made against the Head Teacher (or Acting Head in the Head’s absence), the nominated governor will take responsibility for liaising with the relevant authorities to take appropriate action and investigate.  
For this reason, it is most appropriate for this role to be taken by the Chair of Governors
Special Needs and Disability

Contact person – SENCo.

The nominated governor will;

· Have and read the school’s SEND policy and the DfE SEND Code of Practice 2014

· Receive reports on the current number of identified children and any referrals for external support / assessment

· Monitor the use and effectiveness of Teaching Assistants, interventions and other adults working with identified pupils.

· Monitor the progress of SEND pupils to be satisfied that they make acceptable levels of progress, given their level of need.

· Monitor the use of allocated SEND funding and any other relevant resources

· Ensure that SEND pupils are included in school activities and trips 

· Review accessibility of the school site, the curriculum and resources.

· Ensure that any discrimination or bullying of SEND pupils is dealt with appropriately 

· Be aware of the Local Authority and other relevant agencies providing external support for SEND in the school

· Monitor communication and involvement of families with the support of their SEND children.
Health and Safety

Link person – Facilities  / Site Manager

The nominated governor will;

· Have and read the school’s H&S policy and related documents including risk register.

· Be aware of the Local Authority guidance for school health and safety and ensure that any audit returns are completed.

· Make regular site walks to review any concerns, reports or new works

· Ensure that any off-site trips are planned with adequate supervision and that all residential trips are authorised.

· Review the accident and/or incident book on a regular basis and ensure that actions are taken in a timely fashion

· Ensure that the school holds a fire evacuation drill in line with regulation and that any problems identified are addressed.

· Ensure that the required checks for Legionnaire’s, PAT, asbestos and any other are carried out in a timely fashion and recorded. 
NWLJDS List of statutory /required policies and documents.                                          Appendix 1

Very few policies are required to be reviewed within a set time frame but governors and the school may wish to keep a review cycle in mind to ensure that they do not become out of date and/ or irrelevant.
Other internal policies may also be monitored and shared with the governing board and/ or its committees but there is no requirement for governors to approve them
	Administrative Policies


	Responsible Staff
	Responsible Governor
	Date last reviewed
	Statutory?

	Admissions (Nursery)
	NL
	Admissions Chair
	2017
	Yes

	Admissions (Reception)
	NL
	Admissions Chair
	2017
	yes

	Business Continuity incl Data Security, emergency procedures, ICT disaster recovery, risk assessment
	RB HS JC
	Finance Chair
	2017
	Yes – for audit

	Complaints 
	JC
	Vice Chair 
	March 2015
	Yes

	Equality Plan
	MB JC
	T&L Chair
	Jan 2015
	yes

	Equal Info & Objectives
	JC
	
	May 2015
	yes

	Freedom of Information
	NL
	D Landy
	July 2007
	yes

	Governors’ Code of Conduct (NGA)
	NP
	Comms Chair
	2018
	Expected 

	Terms of reference
	Clerk
	Chair
	July 2017
	yes


	Communications Policies


	Staff responsible
	Governor responsible 
	Date last reviewed
	Statutory?

	Data Protection
	NL
	Comms Chair
	June 2018
	yes


	Finance Policies


	Staff responsible
	Governor responsible
	Date last reviewed
	Statutory?

	Anti-bribery / Gifts and Hospitality
	NL
	D Landy
	July 2017
	Yes - audit

	Best Value statement
	HS
	Finance Chair
	2013
	Yes - audit

	Business Procedures
	HS
	Finance Chair
	2015
	yes

	Charging and Remissions
	HS
	Finance Chair
	Oct 2013
	yes

	Governors’ Allowances
	HS
	Finance Chair
	June 2014
	yes

	Financial Procedures and Policies 
	HS
	Finance Chair
	2016
	Yes - audit

	Scheme of delegation
	HS
	Finance Chair
	2015
	Yes-audit


	Teaching and Learning Policies.


	Staff responsible 
	Responsible governor
	Date last reviewed
	Statutory?

	Behaviour

(Govs’ statement of principles & school policy)
	JC
	T&L Chair
	Oct 2012
	Yes 

	British Values
	JC
	T&L Chair
	
	Yes

	Early Years
	BM
	T&L Chair
	Oct 2012
	Yes

	Educational visits
	AS
	H&S Gov
	July 2013
	

	E-safety (as part of Safeguarding)
	JC
	Safeguarding Gov
	April 2014
	Yes

	Every child matters (SEND)
	MB
	SEN Gov
	Jan 2014
	Yes 

	Home school Agreement
	JC
	T&L Chair
	July 2012
	Yes 

	ICT internet agreement
	CK
	S Taylor
	May 2015
	Expected

	ICT acceptable use KS1
	CK
	S Taylor
	Oct 2010
	Expected

	ICT acceptable use KS2
	CK
	S Taylor
	Oct 2010
	Expected 

	Kodesh (as part of T&L policy)
	RB
	G Morris 
	
	

	Sex & relationships education
	RB JC
	 G Morris
	May 2015
	Yes 


	Premises Policies


	Staff responsible
	Governors responsible
	Date last reviewed
	Statutory?

	Accessibility
	MB JC
	Premises Chair
	Mar 2012
	yes

	Fire and security 
	RB RM 
	Premises Chair
	Jan 2014
	yes

	Health & Safety
	RB
	Premises Chair
	Nov 2012
	Yes

	H&S Premises Procedure
	RB  LF
	Premises Chair
	Nov 2012
	

	Risk Assessment
	RB
	Premises Chair
	2013
	Yes, audits


	Safeguarding Policies


	Responsible teacher
	Responsible Governor
	Last reviewed
	Statutory?

	Attendance reports
	RM
	Chair
	Oct 2017
	expected

	Child Protection
	MB AS JC
	Safeguarding Gov
	Sept 2017
	Yes annually

	Disability Equality Plan 
	MB JC
	A Turner / S Taylor
	2012-2015
	

	E-safety 
	JC
	Safeguarding Gov
	April 2014
	Expected

	ICT acceptable use staff / parent
	JC
	Safeguarding Gov
	Oct 2010
	expected

	Inclusion with Specific reference to SEN
	MB
	Safeguarding Gov
	Oct 2012
	

	Intimate care and toiletry
	MB
	Safeguarding Gov
	
	yes

	Restraint guidance / Reasonable Force for Pupils
	JC
	Safeguarding Gov 
	May 2015
	

	Safeguarding
	MB
	Safeguarding Gov
	Nov 2012
	yes

	Supporting Pupils with Medical Needs
	JC
	Safeguarding Gov
	May 2015
	yes


	Staffing Policies


	Teacher responsible
	Governor responsible
	Date last reviewed
	Statutory?

	Allegations of abuse against staff
	JC
	Staffing Chair
	June 2012
	yes

	Appraisal / Performance Management
	JC
	Staffing Chair
	Oct 2012
	yes

	Capability (Managing capability)
	NL
	Staffing Chair 
	June 2012
	yes

	Disciplinary Procedure
	JC
	Staffing Chair
	July 2006
	yes

	Equal Opportunities
	JC 
	Staffing Chair
	July 2013
	

	
	
	Staffing Chair
	
	

	Fairness at work / Grievance / workplace harassment
	JC
	Staffing Chair
	Feb 2006

Nov 2006
	yes

	Induction of Staff
	RM
	Staffing Chair
	May 2007
	Expected

	Leave of Absence
	NL
	Staffing Chair
	Jan 2013
	Expected

	Maternity and paternity 
	NL
	Staffing Chair
	Oct 2017
	Expected

	Pay
	DK
	Staffing Chair
	Oct 2017                                                                                           
	yes

	Probationary Procedures
	RM
	Staffing Chair
	Oct 2012
	

	Safer Recruitment
	RM DK NL
	Safeguarding Gov / Staffing Chair
	Feb 2013
	yes

	Sickness management
	RM
	Staffing Chair 
	Oct 2012
	

	Staff Handbook
	RM
	Staffing Chair
	Sept 2010
	

	Staff Structure
	JC
	Staffing Chair
	June 2015
	yes

	Supply and Trainee handbook
	JC
	Staffing Chair
	Sept 2010
	

	Working alone
	JC
	Staffing Chair
	Sept 2009
	

	Whistleblowing (also in handbook)
	JC
	Staffing Chair
	Sept 2014
	yes


Committee membership 





Appendix 2

Admissions committee membership 
Mrs S Taylor (Chair); Miss J Caplan; Mr A Kosiner (Vice Chair); Mr G Morris; Mr D Landy; Mrs N Landy, Mr M Weinstein.

Clerk to Committee - Dayan I Binstock.

Communications Committee membership; 

Mr M Kerem; Ms A Turner; Miss J Caplan; Dr J Berger; Mr A Donoff; Mr D Landy; 
Associate members; Rabbi R Broder;  Mr S Saldanha; Mrs A Ani; 
Clerk; a member of the committee
Finance Committee membership 
Mr S Benady (Chair); Miss J Caplan; Mr A Donoff; Mr A Kosiner; Mr D Landy; Mrs N Landy; Mr M Weinstein; Mrs S Taylor
Advisory members – Mr J Alexis; Mr A Blackstone; Mr A Gilbert; Mr W Starr; and Ms H Shah

Committee Clerk, Nicki Parker 

Pay Committee membership

Chair of Finance, Chair of Curriculum, Chair of Staffing.
Clerk: 
Premises Committee membership 
Mr A Kosiner (Chair); Dr J Berger; Miss J Caplan; Mr D Landy; Mrs N Landy.  

Advisory members – Mrs H Behrman; Mrs Sharon Blackstone; Rabbi R Broder; Mrs B Mailer; Ms H Shah and Ms J Tabbouche (Vice Chair).

Parent Security Officer:  Mr A Pitch.                           Site Manager: 
Mr L Fernandes
Clerk;
Staffing Committee membership 
Mr R Taylor (Chair); Miss Judith Caplan; Mr A Donoff; Mr A Kosiner; Mr D Landy (Vice Chair); Mrs N Landy; Mr H Martyn; Mr G Morris; Mrs S Taylor and Mr M Weinstein.

Advisory member: Mr Julian Fidler
Clerk: Mrs Nicki Parker

Teaching, Learning and Curriculum Committee membership 

 Ms A Turner (Chair); Miss J Caplan; Mr A Donoff Mr M Kerem; Mrs N Landy; 
Advisory members – Ms J Alexander; Mrs B Mailer; Mrs M Bendell; Ms A Eisenberg; Mr Y Radowski; Mrs A Shoota; Mrs R Vecht.
Clerk; 
Va’ad Hachinuch membership 
Mr G Morris (Chair); Miss J Caplan; Mr A Donoff; Mr A Kosiner; Mr D Landy (Vice Chair); Mr M Weinstein;.
Advisory members: Dayan I Binstock; Rabbi R Broder; Rabbi M Bloom; Mr E Cohen; Ms S Elias; Mr D Wilk; 
Secretary – Ms S Green
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